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= Modernised coordination applies in relation to Norway, Iceland and Liechtenstein
(EEA countries) as from 1 June 2012.

= Annex VI to the Agreement on the European Economic Area (EEA Agreement), as
updated by Decision No 76/2011 of the EEA Joint Committee
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+ = Modernization of all applications in NAV. There will not be done any major
development in the national applications before 2014.

+- Establishment on a new ICT platform in HDIR (Sickness sector) from 2011 to
2014 (and beyond)

Availability of finalized SEDs and Flows H1-2012
= Availability of finalized RI 30.06.2012 H2-2012
= T0 30.06.2012 — or 01.09.2012

= NAV used to report 3 month to implement after TO, but we may have to adjust
that to at least 6 month, based on experience.

+ = Extension of transitional period to 01.05.2014
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NAV phased EESSI implementation [2010-2011]

(Phased value introduction)

NAV suspended EESSI implementation [2012]

5 + ,( v/ Seamless integration with case-worker systems
" v Automatic SED processing & response

fit-specific information
lation in WEBIC

sponse for high-volume SED
se-worker support
omatic control & validation

Final scope beyond 2" deliverable is not determined — Indicative only

ng

information
formation in WEBIC

v’ Scanning & archiving Paper SED

v/ Manual capture of meta-data, some OCR
v’ Paper SED available through intranet.

v Semi-automatic task assignment

NAV, 18.05.2012



= Norway contributes both Legal/Business and ICT resources to aid DG EMPL
during the reflection period, albeit limited to availability

= NAV integrates AP services in its Paper SED solution
- DS : Directory Services
- IR: Information Repository

= Norway continues to work with the testing countries
— Technical testing
— No business testing planned
— Already volunteered to test EESSI 2.1 release
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