SCHEDULE A

Overview of measures for the integration of young people in the labour market

MALTA
	1. LABOUR MARKET POLICIES MEASURES

	1.1 Job Start Youth Initiative

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2000
	labour market newcomers aged between 16-24 years
	Employment and Training Corporation (ETC)


	Youth Policy in Malta
http://www.coe.int/t/e/cultural_co-operation/youth/YP_malta.pdf


	Description of the measure:
The Job Start Youth Initiative targets labour market newcomers aged between 16-24 years. It aims to integrate them into the labour market in the shortest possible period and tries to achieve this via job searches, job plans, job clubs and core skills programmes. Typically, a young person meets an advisor once every four weeks when s/he discusses available options and identifies possible obstacles to labour market entry. In those cases where employment cannot be secured, the young person is referred for training. If the young person remains unemployed s/he is referred to the Job Experience Scheme (see below). 
Impact assessment (if available)
Between October 2001 and September 2002, 278 young people were introduced to the Job Plan. A further 186 were duly referred to the Job Experience Scheme.

	1.2 The Active youths scheme

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2006
	Youths, 16-24 years who have been registering for work for at least 6 months
	Employment and Training Corporation (ETC), NGO’s, religious and cultural organisations

	Employment and Training Corporation (ETC)
http://www.etc.gov.mt/site/page.aspx?pageid=2136


	Description of the measure:

Scope 

The scope of this scheme is to help youths, discover, and develop hidden talents. At the same time these young people contribute to the community by working with NGO’s, religious and cultural organisations. The scheme involves participation in the practical projects aimed either to help the entire community or the organisation in particular 

Subsidy

ETC pays the participating client Lm30.00 per week for the duration of six months scheme. The participant is obliged to work for 20 hours per week. Monthly payment is made through forwarding the remuneration to youth’s bank account. 

Eligibility

Youths between 16 and 24 years who have been registering for work for at least 6 months and are willing to help in the service of the community. The organisation cannot be politically motivated and must be non-profit making. The organisation has to present a feasible project that has to be approved by ETC.  The nature of the project may range from maintenance work through clerical and other administrative work. 

Procedures

The organisation has to formulate a feasible project. There is no maximum number of participants and organisations can take on more than one participant. No participant can spend more than six months with one organisation. If the project is not finalised during the 6 months of the scheme, the organisation may request another participant.

During the duration of the scheme the participant is exempted from registering, but one does not lose any social benefit. When the scheme ends he/she can continue to register without losing his/her priority. During the duration of the scheme, ETC monitors that everything is progressing as per signed application. If any of the parties, whether the organisation or the participant breaches the agreement the scheme can be terminated by the schemes coordinator.

	1.3 Personal Action Plan (PAP)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	All job-seekers
	Employment and Training Corporation
	http://www.etc.gov.mt/site/page.aspx?pageid=2142


	Description of the measure:

PAP details the steps necessary to help the job-seeker in Job Search. It provides information about skills, qualifications and past work history.

	1.4 The Bridging the Gap Scheme

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2001
	disadvantaged groups vulnerable to unemployment and social exclusion
	Employment and Training Corporation, employers
	Employment and Training Corporation

http://www.etc.gov.mt/site/page.aspx?pageid=2136
Youth Policy in Malta
http://www.coe.int/t/e/cultural_co-operation/youth/YP_malta.pdf


	Description of the measure:

Bridging the Gap is designed to support a trainee in the transition period from unemployment to employment. It allows the employer to evaluate the performance of the trainee in the workplace, prior to proper engagement. 

How does the scheme work?

The scheme offers the trainee a period of work exposure with an employer to enable him/her to demonstrate the skills needed for a particular job. The employer and the Employment and Training Corporation (ETC) enter into an agreement regarding the work exposure period, whereby a trainee is placed on the scheme with the prospect of employment. The trainee is considered as an unemployed registrant without the obligation to turn up for his/her weekly signing-up.

Who can benefit from the scheme?

§         Registered Disabled Persons who are registering as unemployed

§         Former substance abusers

§         Former offenders

§         Correctional Facility inmates on leave

§         Other vulnerable groups

What are the benefits for the trainee using the scheme?

§         Trainee will gain workplace skills required by employers.

§         Trainee will have access to employment opportunities.

§         Trainee will receive a weekly allowance of Lm35 from ETC while renouncing the rights to any Social Security benefits throughout the work exposure phase. Current practice reveals that most employers supplement such an allowance so as to be equivalent to the national minimum wage.

What are the benefits for the employer using the scheme?

§         The Employer interviews and selects the trainee.

§         The Employer can evaluate the progress of the trainee.

§         The Employer will be free from obligations such as National Insurance contributions, wages and sick leave benefits.

§         The Employer will have the support of the ETC officials throughout the work phase.
Impact assessment (if available):
Between October 2001 and September 2002, 30 (out of a total of 53 participants) took part in the scheme; between October 2002 and March 2003 it was 17 out of a total of 26 (ETC Presentation, 9/5/03).

	1.5 Youth Outreach Programmes / Job Clubs

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2001 - 2002
	youths living in deprived areas
	Employment and Training Corporation, socially committed agencies and NGO’s
	National Action Plan against Poverty and Social Exclusion 2004-2006 (Light Update Report 2005),
Youth Policy in Malta
http://www.coe.int/t/e/cultural_co-operation/youth/YP_malta.pdf

	Description of the measure:

The Youth Outreach Programme is another example of the ETC’s commitment to reaching vulnerable and excluded groups of young people with the collaboration of socially committed agencies and NGO’s. Young people are involved in ‘job club’–type sessions (two hour- sessions, twice a week) in six-weekly cycles. In these sessions they learn how to conduct job searches, write letters and improve telephone skills. Job Clubs started in August 2002 and are ongoing. 
Impact assessment (if available):
However, at present the frequency of visits by youths to employers is rather low, but, visits are expected to increase once an evaluation of the programme is carried out. Between October 2001 and September 2002, 89 clients participated in these schemes and 22 were duly placed. The figures for the half-year October 2002- March 2003 show that 64 clients participated and 13 were placed (ETC Presentation, 9/5/03).

	1.6 Job Experience Scheme (JES)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	School leavers aged 16 and over
	Employment and Training Corporation, public and private organisations
	Employment and Training Corporation

http://www.etc.gov.mt/site/page.aspx?pageid=2136

	Description of the measure:

School leavers undergoing job interviews tend to meet problems due to lack of work experience. These young clients are usually not aware of the employers' expectations nor do they know what the job entails.  For this reason the Youth Section of the Employment Services Division of the ETC introduced the Job Experience Scheme (JES). The aims of the scheme are:

■        To give new labour market entrants an inkling of the world of work.

■        To improve their employability to eventually integrate into the labour market.

The scheme helps the new jobseekers to gain work experience and find their way into the labour market thus replacing the vicious circle of "no job no experience, no experience no job".

Functions of the JES

The primary function of the JES is to help new labour market entrants gain experience, self-confidence and self-esteem and to prevent long-term unemployment. Registrants are introduced to JES to undergo a combination of in-house training and work experience. The JES experience will be fully successful if the company offers the participant a full time job, although the employer is not obliged to make such an offer. Candidates who on completion of the JES period are still unemployed retain registration priority. The ETC pays clients an allowance to cover transport costs and employers are not required to pay a wage to trainees. 
Eligibility

Youth jobseekers aged 16 and over with no experience in their job preference may be called to follow the JES.  However, this should not exclude other participants, deemed as disadvantaged, who have not completed any other initiative. It is the Employment Advisors' prerogative to offer this scheme to young job seekers.

Duration of Programme

The placement can be of maximum duration of 13 consecutive weeks, based on a 20-hour week (4 hrs a day). Clients on JES are exempted from having to attend registration at their respective area office.

Participation of Sponsors

Public and private organisations, including NGOs, are eligible to participate. The scheme co-ordinator is responsible to find sponsors.

The Role of the Sponsor

§         To provide 20 hours work per week per person up to 13 weeks.

§         Be fully responsible of the management and administration of the work provided.

§         To ensure the necessary equipment and adequate indoor facilities according to standards available to full-time workers in similar employment.

§         To comply with the terms and conditions laid down in the signed agreement with the ETC.

§         To ensure health and safety standards.

§         To ensure that the workplace’s insurance covers the young client as well.
Impact assessment (if available):
In the year 2001-2002, a total of 304 young people participated on JES out of whom 71 found a job after completing the scheme

	1.7 Work Start Scheme (WSS)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	Adult jobseekers (25 years and over) who have been inactive for the past 5 years
	Employment and Training Corporation, public and private organisations
	Employment and Training Corporation

http://www.etc.gov.mt/site/page.aspx?pageid=2136

	Description of the measure:

Similar to JES - Adults who have been non-active for a long time and adult jobseekers who have never worked in their line of their course that they have followed tend to meet problems to adapt to current labour market needs. For this reason ETC, Employment Services Division, would like to introduce the Work Start Scheme (WSS). The aims of the scheme are:

■        To give new labour market entrants an inkling of the world of work.

■        To improve their employability to eventually integrate into the labour market.

The scheme helps jobseekers to gain work experience and find their way into the labour market thus replacing the vicious circle of “no job no experience, no experience no job”.

Functions of the WSS

The primary function of the WSS is to help labour market entrants gain experience, self-confidence and self-esteem. Jobseekers are introduced to WSS to undergo a combination of in-house training and work experience. The WSS experience will be fully successful if the company offers the participant a full time job, although the employer is not obliged to make such an offer.

Candidates who were registering for work and on completion of the WSS period are still unemployed will retain registration priority.

Eligibility

Adult jobseekers (25 years and over) who have been inactive for the past 5 years and registering Adults with Academic qualifications, who have never worked in their line of their course they have followed, may be called to follow the WSS. 

Duration of Programme

The placement can be of maximum duration of 13 consecutive weeks, based on a 20-hour week (4 hrs a day). Registering clients on WSS are exempted from having to attend registration at their respective area office.

Participation of Sponsors

Public and private organisations, including NGOs, are eligible to participate. The Scheme co-ordinator is responsible to find sponsors.

The Role of the Sponsor

■        To provide 20 hours work per week per person up to 13 weeks.

■        Be fully responsible of the management and administration of the work provided.

■        To ensure the necessary equipment and adequate indoor facilities according to standards available to full-time workers in similar employment.

■        To comply with the terms and conditions laid down in the signed agreement with the ETC.

■        To ensure health and safety standards.

■        To ensure that the workplace’s insurance covers the client as well.

	1.8 Jobs via E-mail & SMS / Jobseeker direct free phone

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	All unemployed people
	Employment and Training Corporation
	Employment and Training Corporation

http://www.etc.gov.mt/site/page.aspx?pageid=2136 / European Employment Observatory Review: Autumn 2005 - http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf

	Description of the measure:

Job seekers can submit their CV through the web site to get job listings via e-mail, SMS or both. The Curriculum Vitae will be made available to all employers authorised to access the restricted area of this website. The ‘Jobseeker direct free phone’ is a telephone service to keep unemployed people up to date with the latest vacancies and help them find suitable jobs.

	1.9 The Supported Employment Scheme

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	Registered unemployed Disabled Persons
	Employment and Training Corporation
	Employment and Training Corporation

http://www.etc.gov.mt/site/page.aspx?pageid=2136

	Description of the measure:

The Supported Employment Scheme is design to support registering unemployed persons who have a severe disability and are therefore viewed as too challenging or expensive to be engaged in gainful employment. An annual assessment will be carried out to review the person’s progress.

Who can benefit from the scheme?

Ø       Registered Disabled Persons who are registering as unemployed and who are currently receiving a disability pension.
What are the benefits for the person using the scheme?

Ø       Person will gain workplace skills required by employers

Ø       Person will be integrated within the labour market.

Ø       Person will have a remunerative employment and ongoing support services.

What are the benefits for the employer using the scheme?

Ø       The Employer interviews and selects the person.

Ø       The Employer can evaluate the progress of the person with the assistance of a job coach, if the need arises.

Ø       The Employer will have a full-time employee highly motivated to work

Ø       The Employer will have the support of the ETC officials throughout the employment of this person and the assistance needed.

	1.10 Retraining and Reskilling of Workers

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	unemployed
	Malta College of Arts, Science and Technology
	National Action Plan against Poverty and Social Exclusion 2004-2006 (Light Update Report 2005)

	Description of the measure:

This training programme will provide candidates with new and transferable skills, leads to an internationally recognized qualification that is recognized by employers and provide those casualties of the restructuring process with the opportunity to retrain for new jobs.

	


	2. Income supporting mechanism 

	2.1 Employment training placement scheme

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	from 1990
	unemployed young people
	Employment and Training Corporation
	European Employment Observatory Review: Autumn 2005 - http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf

	Description of the measure:

The ‘Employment training placement’ scheme assists employers to provide the necessary training to newly recruited people, and is particularly beneficial to unemployed young people. ETC subsidises 50% of the national minimum wage to those employers who employ a person who has been registering for work and assists single parents by paying them childcare allowance.

	2.2 Fiscal incentives

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2002
	young unemployed
	Employment and Training Corporation
	European Employment Observatory Review: Autumn 2005 - http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf

	Description of the measure:

In Malta, enterprises are entitled to fiscal incentives if they create full-time jobs for young people who have been unemployed for more than two years. Enterprises may claim deductions ranging from 65% to 200% of the wage cost. The higher wage-cost reductions depend on whether the enterprise trains the new worker. 
Impact assessment (if available):
Over 70 employers and 3 300 trainees have benefited from the scheme since 2002.


	3. FAMILY AND SOCIAL POLICIES MEASURES

	3.1 Empowerment Skills Programme

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	Unemployed women
	Employment and Training Corporation
	National Action Plan against Poverty and Social Exclusion 2004-2006 (Light Update Report 2005)

	Description of the measure:

To help women who wish to return to the labour market acquire skills that are necessary to re-enter the world of work. Discussions are at present taking place regarding how to determine the success of the course, particularly through tracing women who completed the course and returned to the labour market.

	3.2 Technology Skills for Women Returning to the Workforce

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2005
	Unemployed women
	Malta College of Arts, Science and Technology
	National Action Plan against Poverty and Social Exclusion 2004-2006 (Light Update Report 2005)

	Description of the measure:

To provide women with new and transferable ICT skills relating to the Customer Service Sector. The aim of this European Social Fund co-financed Project is to ensure that all candidates have an internationally recognized qualification in ICT and Customer Service.

	3.3 Part-Time Employment Register

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2005
	(Mainly) unemployed women
	Employment and Training Corporation
	National Action Plan against Poverty and Social Exclusion 2004-2006 (Light Update Report 2005)

	Description of the measure:

To assist individuals (mainly women) who seek Part-Time Employment by means of an automated register to be set up by law.

	3.4 Increasing Female Participation through Childcare Services at the Workplace

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2005
	Women with young children
	Employment and Training Corporation, Employers, ESF
	National Action Plan against Poverty and Social Exclusion 2004-2006 (Light Update Report 2005)

	Description of the measure:

To prevent loss of human potential and undue family stress as well as unemployment especially women with young children. This European Social Fund co-financed Project, which started in January 2005, involves the training of child carers, divided into three phases of tuition. The project provides a package of incentives to employers in order to encourage the latter to start-up and run childcare services at the place of work.

	3.5 Gender Equality Action Plan

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2005
	women
	Employment and Training Corporation
	National Action Plan against Poverty and Social Exclusion 2004-2006 (Light Update Report 2005)

	Description of the measure:

The “Gender Equality Action Plan”, drawn up by Employment and Training Corporation, outlines initiatives that target female employment in a comprehensive way. A total of 16 initiatives are included in the plan. These initiatives include the introduction of a register for part-time workers, a project to encourage employers to open childcare centres at the workplace, etc.

	3.6 Technical Committee on Child Day Care

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2004 – till now
	Young families
	Ministry for the Family and Social Solidarity
	National Action Plan against Poverty and Social Exclusion 2004-2006 (Light Update Report 2005)

	Description of the measure:

1. To develop and implement a national child day care policy 
2. To draw up regulations and standards for child day care centres

	3.7 Maternity leave

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2003
	female workers
	
	National Council of Women of Malta

http://www.ncwmalta.com/newsviewsdetail.asp?i=103
http://www.coe.int/t/e/human_rights/esc/5_survey_by_country/Malta_Factsheet_2006_EN.pdf

	Description of the measure:

An employee is entitled to an uninterrupted period of 14 weeks (14th week shall be unpaid) if she informs her employer of her pregnancy in writing of the date when she intends to make use of such entitlement, at least 4 weeks before the maternity leave begins. The maternity leave shall be availed of as follows:

Ø 6 weeks of maternity leave entitlement to be taken compulsorily immediately after the date of confinement 

Ø 4 weeks of maternity leave to be availed of immediately before the expected date of confinement, unless agreed otherwise between the employer and the employee. 

Ø The remaining balance of entitlement to be availed of, in whole or in part, either immediately before or immediately after the above periods, as the employee may request. 
Ø Moreover if the employee is unable to avail herself of the maternity leave entitlement before the date of confinement, such remaining balance of entitlement may be availed of after confinement

The right to maternity leave has been extended to part-time employees(1996 regulation), six weeks post natal leave is now compulsory and ingeneral the right to maternity leave has been strengthened (Industrial Relations and Employment Act (cap 452) and Protection of Maternity(Employment) Regulations 2003) Article 8§1 – right to maternity leave.

	3.8 Maternity benefit

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2003
	mothers
	Department of Social Security
	Department of Social Security
http://www.msp.gov.mt/documents/dss/info_mb_en.pdf

	Description of the measure:

How is Maternity Benefit paid?

Maternity Benefit can be paid in two ways. If the application is made after the birth of the child, one payment covering a period of thirteen weeks will be issued. When the application is submitted before the birth of the child two payments are issued. The first payment will cover the last eight weeks of pregnancy, and the second payment will cover the first five weeks after the birth of the child. Lm20.00 per week for a maximum of thirteen weeks are paid. Maternity Benefit is not given to each and every child but for each pregnancy. This means that only one Maternity Benefit payment is issued in the case of multiple births (twins, triplets, etc). Maternity Benefit is given in respect of any pregnancy, as long as the woman has entered her eight week of pregnancy.

	3.9 Parental leave 

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2003
	male and female workers
	
	PARENTAL LEAVE ENTITLEMENT

REGULATIONS - http://docs.justice.gov.mt/lom/legislation/english/subleg/452/78.pdf


	Description of the measure:

It shall be the individual right of both male and female workers to be granted unpaid parental leave on the grounds of birth, adoption or legal custody of a child to enable them to take care of that child for a period of three months until the child has attained the age of eight years. Provided further that parental leave shall be availed of in established periods of one month each.

	


	4. LEARNING STRATEGIES

	4.1 The national minimum curriculum (NMC) – subjects oriented towards work

	year of reference
	  beneficiaries
	institution/organisation involved
	Source

	
	Students in compulsory schooling
	
	European Employment Observatory Review: Autumn 2005 - http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf

	Description of the measure:

The government is seeking to enhance guidance for young people in their educational and career decisions, to motivate them to continue beyond compulsory schooling. The national minimum curriculum (NMC) includes several subjects – personal and social education and social studies – to orient students towards work. The NMC is complemented by guidance and counselling services, whose objectives include providing personal and career guidance and counselling.

	4.2 Campaigns for young women 

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	Young women
	
	European Employment Observatory Review: Autumn 2005 - http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf

	Description of the measure:

The government has implemented campaigns to encourage young women to continue schooling and also to take up science, engineering and information technology (IT) subjects. The campaigns included the use of role models to inspire female students to further their education in these areas.

	4.3 The Basic Employment Passport (BEP)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2001
	School leavers
	Employment and Training Corporation
	http://www.msp.gov.mt/ministry/content.asp?id=203


	Description of the measure:

The Basic Employment Passport Scheme, a 12-week programme which started in July 2001, provides basic employment skills to young school leavers who are emerging from the educational system with little or no skills and qualifications, academic or otherwise. The scheme targets participants who lack the basic skills to take part in programmes which give them some form of vocational qualification. The programme includes training in applied literacy and numeracy, basic IT skills, technology education and a number of modules in social skills. The trainers adopt the trainee-centred approach in their sessions to make trainees aware of their strengths and identify areas for improvement. Trainees, of whom there were 308 in 2001-2002 (175 males and 133 females), receive an allowance of LM10 per week.

	4.4 Basic Skills Unit

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	young and adult students and refugees
	Malta College of Arts, Science and Technology
	ReferNet: Thematic Overview - Malta

http://www.trainingvillage.gr/etv/Information_resources/


	Description of the measure:

MCAST (Malta College of Arts, Science and Technology) has developed a Basic Skills Unit to provide basic literacy courses to young and adult students and refugees. Literacy classes are offered by the Education Division, the ETC, the Local Councils and the Paolo Freire Institute to offer a brad programme in literacy and personal skills to disadvantaged youth as well as undertake community development. The Foundation for Education Services runs family literacy programmes to combat illiteracy together with the family and runs a Community Literacy Outreach programme for families in socially challenged areas.. The FES aims to develop child-minding services to encourage participation and to provide child-minding training for this purpose.

	4.5 Apprenticeships

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	
	Employment and Training Corporation
	Youth Policy in Malta
http://www.coe.int/t/e/cultural_co-operation/youth/YP_malta.pdf


	Description of the measure:

Properly regulated apprenticeships are offered through the Technician Apprenticeship Schemes (TAS) and the Extended Skills Training Schemes (ESTS). Those commencing apprenticeships in the said schemes numbered 357 and 348 respectively in 2001-2002. Short-term apprenticeships – or traineeships – were also offered to 135 young people in the same period.

	4.6 The Youth Specialization Study Scheme

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	young people between the ages of 18 and 30 years, who wish to pursue their studies or training abroad
	Ministry of Education, Youth and Employment and one of the local Banks
	Youth Policy in Malta
http://www.coe.int/T/E/Cultural_Co-operation/Youth/5._Information_services/Forum_21/N3_Malta.pdf


	Description of the measure:

The Youth Specialization Study Scheme (hereinafter referred to as the Scheme) is a joint venture between the Ministry of Education, Youth and Employment and one of the local Banks. The scheme is aimed at assisting financially young people between the ages of 18 and 30 years, who wish to pursue their studies or training abroad, provided that such studies are not available locally. The scheme allows young people to apply for loans ranging from €12,000 to €24,000 with minimal or no security from the Bank at a variable interest rate of 5.25 per cent per annum (i.e. 2.25 per cent over the CBM Discount Rate, currently 3.00 per cent per annum). The loan may be repaid over a maximum term of ten years, including a maximum moratorium period of three years on capital repayments. Interest is to be settled separately as and when due. A Credentials Committee assesses the applications from an academic perspective. The selected applicants will benefit from a subsidy of 4.25 per cent or 2.25 per cent per annum, on the interest rate during the moratorium period if following a full time course or a distance- learning course respectively.

	


SUMMARY/RESULTS OF THE PREVIOUS INFORMATION

EDUCATION SYSTEM

The Maltese education system, in common with many other European countries, is divided into three tiers: primary, secondary and tertiary/higher. Education is compulsory for those aged 5 –16 years. It is worth mentioning, though, that in recent years the pre-school sector (3-5 years) has been expanded and, though not compulsory, is universally available. The take-up rate was (year 2003) approximately 95%; a very healthy participation rate that, incidentally, releases many parents (especially women) to engage in employment, training or further education should they so choose. The quality of pre-school education is, moreover, enhanced and supported by a “fully operational” Pre-School Education Centre. Compulsory education is provided across three sectors: state, church (Roman Catholic) and independent/private.

(from 1. Youth Policy in Malta - http://www.coe.int/t/e/cultural_co-operation/youth/YP_malta.pdf)

Ensuring that vocational training facilitates entry to the labour market Malta College of Arts, Science and Technology (MCAST) is the largest provider of vocational education and training in Malta. It provides vocational and professional training responsive to the needs of individuals and the economy. MCAST and other educational institutions work with government ministries to facilitate the school-to-work transition. The Institute of Tourism Studies (ITS) also offers youth vocational training that incorporates work experience. ITS is responsible for supplying the tourist industry with personnel trained to international standards.

(from 4. European Employment Observatory, Review: Autumn 2005 - http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf)

MINIMUM WAGE

1LM = 2,325 EUR (21.2.2007)

The National Minimum Wage per week related to a normal working week shall be as follows (from January 2007):

Age 18 years and over ……………………………Lm59.63c

Age 17 years ……………………….……….…… Lm56.72c

Under 17 years …………………….………..…… Lm55.50c.

The National Minimum Wage of part-time employees shall be pro rata at an hourly rate not below the National Standard Minimum Wage applicable, as determined in accordance with the preceding article and divided by forty.

(from 5. EMPLOYMENT AND INDUSTRIAL RELATIONS ACT - http://www.doi.gov.mt/EN/legalnotices/2006/12/LN331.pdf)

Young people, including those with tertiary education, tend to earn less than older workers with similar qualifications. The minimum wage for workers aged 16 and 17 is less than for those aged 18 and over. 

(from 4. European Employment Observatory, Review: Autumn 2005 - http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf)
(UN)EMPLOYMENT

Young people’s economic activity is concentrated in such areas as the wholesale and retail trade; manufacturing; and hotels and restaurants. The Employment Training Corporation’s (ETC) Annual Report for the period 2001-2002 estimated that around 31% of the total unemployed population are under 25 years. More recent estimates put the figure at approximately 50% of the total unemployed population (National Report, 2003: 87). These statistics do, however, need to be interpreted carefully. As the National Report points out,  

“…there is a number of individuals who may be classified as ‘invisible’. This number includes those under the school-leaving age and so cannot be registered as unemployed, and those who, although of school-leaving age, do not register at all although they may be engaged in some form of employment with the family or in what Finn …called the ‘twilight economy’, that is under-age labour.” (National Report, 2003: 86).

Another trend that should also be mentioned is the growth in part-time working, especially by women. This does not impact on the unemployment statistics, but it is important to guard against the assumption that those who do not appear in the figures are all in full-time employment. Parttime workers in the 15-24 year age group comprise approximately 20% of the part-time jobholders (National Report, 2003: 91). “…the gender pay gap (including both full- and part-time employees) was 92% in 2002, i.e. women earn 92% of the wage of men.”

(from 1. Youth Policy in Malta - http://www.coe.int/t/e/cultural_co-operation/youth/YP_malta.pdf)

The position of young people in the Maltese Labour Market is similar to that of young people in most European countries. That is: Youth unemployment is generally higher than adult unemployment; there is a link between youth and adult un/employment; and that the period of time young people spend unemployed is generally shorter than that of adults.

According to the Labour Force Survey September 2003, the total number of employed persons during September 2003 was estimated to be 146,602 persons. Of these, 25.3 per cent were between the age of 25 and 34. Of the employed males, 23.7 per cent were between 35 and 44 years, whereas the mean age of the females employed was 34 years. During September 2003, the total number of persons who were unemployed was estimated at 13,166 of which 8,332 were males. The unemployment rate which is defined as the unemployed as a percentage of the labour force stood at 8.2 per cent. The average age of unemployed males was 32 years whereas that of females was 27 years. Among the total number of unemployed, 5,977 or 45.4 per cent had been actively seeking work for less than five months and a further 38.2 per cent has been looking for a job for over a year. The unemployed aged 15 to 24 amounts to 50 per cent of all unemployed.

(from 2. Youth Policy in Malta - http://www.coe.int/T/E/Cultural_Co-operation/Youth/5._Information_services/Forum_21/N3_Malta.pdf)
The 15-24 age group in Malta constitutes 18.7% of all the employed population (National Statistics Office (NSO), April-June 2005). The youth unemployment rate stands at a high 17.5%, compared with the average unemployment rate of 7.8% (NSO, April-June 2005); 46.5% of all unemployed people are aged between 15 and 24 (NSO, April-June 2005). The figure decreased by 6.6 percentage points from the previous year (from 53.1% in April-June 2004). There is no significant discrepancy between the number of unemployed men and women in the 15-24 age group (Table 2). However, the figures equate to 36.5% of all unemployed men and 63.1% of all unemployed women. The higher female figure is because of the low economic activity rate of older women. 

A survey carried out by the Employment and Training Corporation (ETC, Malta’s public employment service) among unemployed people aged between 16 and 24 revealed that 18.6% of respondents did not complete compulsory schooling. The main reasons for leaving school were to find work or being bored at school. Early school leavers managed to find full-time employment, but their jobs consisted of manual work. If they did not find work immediately, they were more likely to remain unemployed for a year or more than other young people.

Young people tend to experience more part-time and temporary work. A high proportion of 16-24-year-olds are in parttime work, especially men; 47% of all male part-timers are in this age group. Most people on temporary contracts are aged 16-24 (3 667 people – 48%). More young men tend to work on temporary contracts than do women. For many young people, part-time work and temporary contracts are the obligatory first step to more stable employment. 
(from 4. European Employment Observatory, Review: Autumn 2005 - http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf)
MEASURES

The range of training schemes available for young people in Malta compares very favourably with what is provided in other European countries. The European Union’s employment guidelines have, in large measure, been applied.

Finally, the ETC offers a range of shorter, competence-based training programmes in which skills are refined and upgraded. Additionally, the website has been developed and made more userfriendly. A ‘freephone service’ for users has also been launched (measure 1.8).

(from 1. Youth Policy in Malta - http://www.coe.int/t/e/cultural_co-operation/youth/YP_malta.pdf)

“One scheme that has been provided ever since 1990 is the Employment Training Placement Scheme, where the ETC offers half the minimum wage to those employers who employ a person who has been registering for work (measure 2.1).” Mr Scerri briefly mentioned other schemes, including (...) the Job Experience and Work Start schemes where youths who have never worked are granted some sort of experience with employers which can then be listed on their CV (measures 1.6 and 1.7). “After conducting a tracer study on these participants we found out that over 60 per cent of these youths found employment. The Work Start Scheme is aimed at adults or those people over 25 years of age such as newly-graduated university students. We have also widened this scheme to include people who have not worked for over five years. This principally aims to attract women who have not been in the labour market for long periods but wish to return to the world of work,” Mr Scerri said.

(from 3. http://www.independent.com.mt/news2.asp?artid=37931)

Malta’s public employment service offers a variety of short, competence-based training programmes for young people, such as the ‘Active youth scheme (measure 1.2)’ (supporting work in the community), ‘Basic employment passport scheme (measure 4.3)’ (providing training in basic skills), ‘Bridging the gap scheme (measure 1.4)’ (oriented to those at greatest risk of social exclusion) and others.

The government is seeking to enhance guidance for young people in their educational and career decisions, to motivate them to continue beyond compulsory schooling. The national minimum curriculum (NMC) includes several subjects – personal and social education and social studies – to orient students towards work (measure 4.1). The NMC is complemented by guidance and counselling services, whose objectives include providing personal and career guidance and counselling.

However, there is no proper quality assurance system to ensure that the guidance objectives are being met. In 2005, the government set up a working group on career guidance to formulate a cohesive career guidance policy in compulsory schooling.

The government has implemented campaigns to encourage young women to continue schooling and also to take up science, engineering and information technology (IT) subjects. The campaigns included the use of role models to inspire female students to further their education in these areas (measures 3.2 and 4.2). Despite the efforts to prevent young people from leaving school after compulsory schooling, a substantial number still terminate their studies and look for work. In response to their needs, ETC organises various short courses to help them find employment and satisfy their immediate skill needs, to provide job motivation and basic functional literacy and numeracy. 

Special training programmes for young people

ETC also provides training for unemployed people. ETC offers a variety of short, competence-based training programmes. The following are its main programmes:

• The ‘Active youth’ scheme helps young people to develop their talents while contributing to the community. ETC pays every participant a weekly subsidy for six months (measure 1.2) .

• The ‘Basic employment passport’ scheme is a 12-week programme that gives school leavers training in applied literacy and numeracy, basic IT skills, technology and social skills (measure 4.3).

• The ‘Bridging the gap’ scheme trains groups who are particularly vulnerable to unemployment and social exclusion. These include people with disabilities and ex-substance abusers (measure 1.4).

• The ‘Employment training placement’ scheme assists employers to provide the necessary training to newly recruited people, and is particularly beneficial to unemployed young people. ETC subsidises 50% of the national minimum wage and assists single parents by paying them

childcare allowance (measure 2.1).

• Job clubs take participants on orientation visits to employers (measure 1.5).

• The ‘Job experience’ scheme combines in-house training and work experience to help young people to gain experience, self-confidence and self-esteem. Participants are attached to a company for a maximum of 13 weeks (measure 1.6).

• Job-search seminars inform young jobseekers about the services offered by ETC and teach them about job-search and labour market developments.

• The ‘Youth outreach’ programme provides training in jobsearching skills to young people living in deprived areas (measure 1.5).

• The ‘Jobseeker direct freephone’ is a telephone service to keep unemployed people up to date with the latest vacancies and help them find suitable jobs (measure 1.8).

• The ‘Supported employment’ scheme aims to increase the successful participation of registered  unemployed people with disabilities in competitive employment (measure 1.9).

Social partners emphasise that the government should develop more links between education and work experience. Some schemes have been successful in this, including the two national apprenticeship schemes organised by ETC.

ETC seeks to strengthen existing schemes and improve their quality and cost-effectiveness. However, little is known about the review process of such schemes. Overall, ETC seems to be quite effective. Between October 2004 and September 2005, it made 4 000 job placements. The government’s emphasis on reducing early school leaving postpones entry to the labour market. This might be viewed as a manoeuvre to postpone unemployment at a time when many graduate and technical jobs are becoming saturated. While ETC schemes do not always achieve the desired results, they tend not to postpone unemployment. In fact, several schemes are carried out while registering for work. Enterprises are entitled to fiscal incentives if they create full-time jobs for young people unemployed for more than two years (measure 2.2).

ETC tries to facilitate the transition from education to work by assigning an employment adviser to unemployed young people if they are registered for more than three months. In-depth interviews are carried out, and young people are then referred to the guidance unit for further assistance. After four months of unemployment, youth registrants are asked to participate in a work motivation course and in the job club. Subsequently, all young people who need further assistance are helped to develop personal action plans (measure 1.3).

Considering the limited resources, a variety of measures are undertaken to increase young people’s participation in the labour market. Wide-ranging reforms within the education sector may, in the medium and long term, improve young people’s employment possibilities. The government needs to enhance assessment of the various initiatives that are meant to help young people in their careers. At present, there is insufficient regular and transparent evaluation of the schemes and projects. The Employment and Training Corporation tends to emphasise the numbers of participants in schemes, rather than the schemes’ usefulness to employers and in getting good, stable jobs.

(all from 4. European Employment Observatory, Review: Autumn 2005 - http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf)
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