SCHEDULE A

Overview of measures for the integration of young people in the labour market

CZECH REPUBLIC
	1. LABOUR MARKET POLICIES MEASURES

	1.1 Retraining (rekvalifikace)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	permanently
	unemployed
	labour offices, educational institution
	EEO – Review Autumn 2005
http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf

	Description of the measure:

According to the Employment Act retraining programmes aimed only at young people are not a part of Active labour market policy measures. Young people can participate in all retraining courses organised in the frame of ALMP. Labour offices have to pay intensive support to unemployed named in the Employment Act. Among others there are people under 25 years and tertiary education graduates within two years after graduation but longest up to their 30 years.  

	1.2 School graduates jobs (absolventská praxe, absolventská stáž)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	up to 2004
	school graduates
	Ministry of Labour and Social Affairs, 

labour offices, employers (private, public)
	EEO – Review Autumn 2005

http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf

	Description of the measure:

This measure was aimed at providing work experience to recent school leavers, since 2004, according to the new Employment Act it is a part of subsidised jobs. ALMP recognises two types of subsidised jobs “jobs to social purpose” (společensky účelná pracovní místa) and “publicly beneficial jobs” (veřejně prospěšné práce).  

	1.3 Subsidy for introductory on-the-job training (příspěvek na zapracování)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2004
	unemployed
	labour offices, employers
	Employment Act  No.435/2004 Coll.

	Description of the measure:

Subsidy for introductory on-the-job training is one of the new measures established by the new Employment Act. This subsidy can be provided to the employers who employ a person defined by the law as a person with “enhanced care”. People under 25 years and tertiary education graduates within two years after graduation but not older than 30 years are included into this group. Subsidy can be provided for 3 month up to the half of minimum wage. 

	1.4 Individual action plan (individuální akční plán)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2004
	people under 25 years, tertiary education graduates
	Ministry of Labour and Social Affairs, 

labour offices
	Employment Act  No.435/2004 Coll.

	Description of the measure:

All young people under 25 years and tertiary education graduates within two years after graduation but not older than 30 years have to be offered by working out an individual action plan (IAP). These plans are timetable of mediatory and counselling activities agreed by both sides. IAP can be worked out also for other people included in the group of unemployed with “enhanced care”. 

	1.5 Guidance and counselling for learning, career and employment (poradenství)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	
	pupils, students, all
	Ministry of Education, Youth and Sports, Ministry of Labour and Social Affairs, guidance, counselling institutions 
	Vocational education and training in the Czech Republic,
Thematic Overview, 2006
http://www.trainingvillage.gr/etv/Information_resources/NationalVet/Thematic/

	Description of the measure:
Most career counselling services are provided within two parallel systems. (1) Career counselling services provided at schools and school counselling facilities, which are the responsibility of the Ministry of Education, Youth and Sports, are primarily focused on solutions to problems during studies and in the process of choosing or changing their educational paths. (2) The Ministry of Labour and Social Affairs (Employment Services Administration) system of counselling services is aimed at resolving problems related to the transfer from school to employment, and at supporting job seakers and job applicants to find a job and to increase their employability through retraining. In addition to these two systems there is a number of other providers of counselling services, particularly private providers, employers’ associations and counselling organisations which fall under the responsibility of the Ministry of Industry and Trade, and other bodies.  
Information System on the Labour Market Success of School-Leavers (ISA) is developing in National Institute of Technical and Vocational Education (NUOV). Starting in mid-2007, the NUOV will provide all necessary information for career choices from the purview of education and labour market on the Internet. ISA will contain: (a) a list of all secondary and tertiary technical schools. details on admissions, and a list of schools providing educational courses for disabled applicants and in-service training, (b) a list of educational fields, including their descriptions provided by secondary technical, secondary vocational and tertiary technical schools, (c) further information based on regular analyses on the unemployment rates of school-leavers, advertisements in the press and on the Internet, research of the views of employers, labour office staff, and personnel agencies, (d) a multimedia guide that will assist elementary school pupils in choosing schools and fields of study will also be a part of ISA. Now simplified information system is performing on Internet http://www.startnatrhprace.cz/.
      

	1.6 Minimum wage (minimální mzda)

	year of reference
	beneficiaries
	institution/organisation involved
	Source



	permanently
	employees
	Ministry of Labour and Social Affairs, employers
	Minimal wage since January 1, 2007

http://www.mpsv.cz/cs/3316
Labour Act No.262/2006 Coll. http://www.mpsv.cz/files/clanky/2919/262-2006.pdf

	Description of the measure:

According to the Labour Act the wage may not be lower than minimum wage. The minimum wage is setting by Government Regulation, it´s level depends on the ability of performing the work (age, disability, child care ...). In case of the first employment of employees aged from 18 to 21, for the period of the first six month of the employment, the minimum wage reaches 90 % of basic rate (basic rate is 8 000 CZK per month in 2007, i.e. cca 38 % of average wage in 2006) and in case of juvenile employee (aged from 15 to 18) 80 % of basic rate.   

	1.7 Labour income taxation (zdanění pracovních příjmů)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2006
	people with low labour income 
	Ministry of Labour and Social Affairs
	National Lisbon Programme 2005 – 2008



	Description of the measure:

As of January 2006 the two lowest marginal tax rates were reduced from 15 to 12% and from 20 to 19% respectively. It is a measure that should stimulate low income groups to find and retain a job. 


	2. Income supporting mechanism 

	2.1 Unemployment benefits (podpora v nezaměstnanosti)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2004
	unemployed 
	Ministry of Labour and Social Affairs, 

labour offices
	EEO – Review Autumn 2005

http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf
Employment Act  No 435/2004 Coll.

	Description of the measure:

Eligibility criteria for unemployment benefits were changed in 2004. Nowadays the graduates can not receive this benefits because they usually don´t fill the requirement of being employed at least 12 month within three years before registering as unemployed. Before 2004 the period of studying at secondary or tertiary school was accounted as employment. 
Job seeker is entitled to unemployment benefit for no more than six month if the job seeker attends a re-qualification programme, the benefits will be paid until the end of the programme. The benefit amount to 50% of the average net income in the first three month and to 40% of this income in the remaining period. Job seekers attending a re-qualification programme are entitled to 60% of the average monthly income generated in the last employment.  

	2.2 Child allowance

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	continuosly
	parents 
	Ministry of Labour and Social Affairs, Czech Social Security Administration, labour offices 
	Home in the CR: Advice for Living in the Czech republic 

http://www.en.domavcr.cz/rady.shtml?x=1796513

	Description of the measure:

A family whose income did not exceed a defined limit in the previous calendar year (triple of the subsistence minimum) is entitled to the child allowance. Child allowance is differentiated by the age of a child and by the family income level into three categories and is paid out to the parent up to the age of 18 of the child. If the child studies at a university or a college it is paid up to the age of 26. 

	2.3 Scholarship for students  

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	continuously, change in 2006, 2007
	students
	Ministry of Education, Youth and Sports, universities
	Information on Social scholarship

http://www.msmt.cz/vzdelavani/informace-k-socialnim-stipendiim-pro-vysokoskolaky


	Description of the measure:
Students of public or private universities are entitled to social scholarship if he/she is a member of the family whose income does not exceed 1.5 multiple of the subsistence minimum in the previous year (1.1 multiple up to 2006). The social scholarship reaches double of child allowance (i.e. 1620 CZK) and is paid directly to the student by the university during 10 month (school year). 
The rules for providing housing scholarship (since 2006) and extra scholarship (excellent educational results, research activities etc.) are in the competence of individual universities. For housing scholarship are entitled only students living out of the district where university is located.  

	1.4 Maternity/Paternity benefits

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	Continuously,

last changes 2006, 2007
	Parents
	Ministry of Labour and Social Affairs
	Reconciling professional and family roles http://www.mpsv.cz/en/1607,

State social support benefits

http://www.mpsv.cz/en/1603#sssb
Act. No. 262/2006 Coll. Labour Code,

Act No.204/2005 Coll., amending Act No. 117/1995 Coll., on state social support

	Description of the measure:

Maternity benefit is awarded for a maximum of 28 weeks; if the mother gave concurrent birth to two or multiple children, or if she is a lone than it takes 37 weeks. Parental allowance is provided for taking proper daily care of a child under 4 years of age. A child older than 3 years may attend a pre-school care institute for maximum 4 hours a day, the child under 3 for maximum 5 calendar days in a month, otherwise the parent lose the entitlement to the allowance (as of 1 Feb. 2006). 
The parent may improve the family's financial situation through earning income without loosing parental allowance.  


	3. FAMILY AND SOCIAL POLICIES MEASURES

	3.1 Maternity and paternity leave/benefits (mateřská, rodičovská dovolená/příspěvky)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	Continuously,

last changes 2006
	Parents
	Ministry of Labour and Social Affairs
	Reconciling professional and family roles http://www.mpsv.cz/en/1607,

State social support benefits

http://www.mpsv.cz/en/1603#sssb
Act. No. 262/2006 Coll. Labour Code,

Act No.204/2005 Coll., amending Act No. 117/1995 Coll., on state social support

	Description of the measure:

The period of maternity leave is 28 weeks; if the mother gave concurrent birth to two or multiple children, or if she is a lone than it takes 37 weeks. 

Parental leave is provided up to 3 years age of child. It is not necessary to take it “in a one-off manner”. If  mother/father returns back to work within the first year of the child's life s/he may request for parental leave at any time up to the child's age of three. Both of the parents can use their parental leave concurrently, but only one of them will be entitled to subsistence or benefits. 
 

	3.2 Working time arrangements (pracovní úvazky, pracovní doba)

	year of reference
	beneficiaries
	institution/organisation involved
	Source


	Continuously,

last changes: 2006
	Parents, pregnant women
	Ministry of Labour and Social Affairs
	Reconciling professional and family roles

http://www.mpsv.cz/en/1607
Act. No. 262/2006 Coll. Labour Code 

	Description of the measure:
Generally, upon agreement with an employer, it is possible for all employees to arrange in the employment contract this types of working time modifications: reduced working hours, flexible working hours, homeworking. If an employee caring of a child aged below 15 or a pregnant woman asks for reduced working hours or another suitable arrangement of the statutory working week, the employer is required to meet their request, if the operational conditions allow it. 
An employer is required also to take into the account the needs/wishes of these employees in scheduling employees to shifts. (For example, in case of two-shift, three-shift and continuous operation such employee can be scheduled only for the morning shift). 

The employer is required to provide additional work breaks to a breastfeeding mother (two half-an-hour breaks per each child per 8 hours shift until 1 year of child's age and to one half-an-hour break per shift in the following 3 months. 
An employer has to excuse absence from work of an employee who takes care of a sick dependent child or of a child under 10 that cannot be placed in kindergarten or in school because for instance these facilities are closed due to serious reasons. An employee is not entitled to any wage compensation for that period, however mother/father is entitled to the sickness insurance benefit. 


	3.3 Developing services of kindergartens, game and development centres, and babysitters (rozvoj služeb péče o děti)

	year of reference
	beneficiaries
	institution/organisation involved
	Source


	Continuously, last changes 2006
	Parents
	Ministry of Labour and Social Affairs
	Financial Support for families, http://www.mpsv.cz/en/1607,

Act No.204/2005 Coll., amending Act No. 117/1995 Coll., on state social support, 

Act No. 561/2004 Coll., Education Act http://www.msmt.cz/Files/DOC/IMzakon561ponovelach.doc 

	The following child care services exist in the Czech Republic:

Up to 3 years of age

Day nursery/creche are founded namely by municipalities, they can be founded also by regions, state, private entities.  It is entirely up to the incorporator to decide on the charges for attendance of children, i.e. whether the clients will be required to pay in full or partly contribute for the care.

From 3 years to school age

Kindergartens as well as nursery are founded namely by municipalities, they can be founded also by regions, state and private entities. According to the Education Act, priority of admission to public kindergarten has to be given to children in the last year prior to their compulsory school attendance (5/6 year old). If it is impossible due to the lack of capacity, the municipality where the child has permanent residence is required to ensure that the child shall be admitted to another kindergarten. 
Primary school age 
After-school centres are primarily intended for children of the first stage of basic school (up to age of 11), the school clubs for children of the second stage of basic school (over the age of 11). After-school care centres and school clubs ensure care of children of the given school in time after classes, in most cases based on daily attendance.  

Leisure centres provide a wide range of free-time activities for children regardless of their age. Their activities are not directly linked to schools, services are mostly provided for a charge determined by the founder of the facility within a range given by legislation.


	3.4Low-interest credits for housing (nekomerční úvěry na pořízení bydlení osobami do 36 let)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2002-continuously, last changes 2006
	People under 36, married couples with at least one partner under 36
	Ministry for Regional Development,

State Fund for Housing Development


	State Fund for Housing Development

www.sfrb.cz,

Government Orders No. 28/2006 Coll., 97/2002 Coll., 616/2004 Coll. as amended.

	Description of the measure:

 Young people under 36 may apply for low-interest credits for:

a) renovation of a flat/house 

· credit can be granted to married couples with one partner younger than 36 or to a single person under 36 caring of a minor child; 

· credit amount up to 150.000 CZK, with interest rate 2 % and loan maturity maximum 10 years; 

b) building of a flat/house

· credit can be granted to married couples with both partners younger than 36 or to a single person under 36; 

· credit amount up to 200.000 CZK, with interest rate 3 % and loan maturity maximum 10 years; 

c) housing acquisition in general (by purchase, building)

· credit can be granted to married couples with one or both partners younger than 36 or to a single person under 36 caring of a minor child; 

· credit amount up to 300.000 CZK, with interest rate 2 % and loan maturity maximum 20 years; 

· in case of childbirth in time after signing a credit contract an unpaid principal is reduced by 30.000 CZK 




	4. LEARNING STRATEGIES

	4.1 Curricular reform (kurikulární reforma)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2006
	schools, school graduates
	Ministry of Education, Youth and Sports, National Institute of  Technical and Vocational Education (NUOV), schools
	ReferNet: Thematic overview – Czech Republic

www.trainingvillage.gr/etv/Information_resources/NationalVet/


	Description of the measure:

The new School Act (valid from 1.1.2005) enacts changes in curricular policy. The reform is aiming to stress the development of key competencies of school leavers that are necessary for their professional life, and to foster contacts between schools and the labour market. This trend is reflected in a two-level development of curricula, where national curricula (rámcové vzdělávací programy) are binding nationwide for a specific level and field of education, school-based curricula (školní vzdělávací programy) allow schools to shape their distinct profiles, and to meet the needs of students and regional labour markets. 

Nation-wide introduction of framework curricula is implemented stepwise from 2006. 

The skills facilitating the understanding of labour market issues are also gradually finding their way into VET curricula. Students get basic information about the labour market as part of the services provided by information-counselling centres at labour offices. A methodology for a subject dealing with the introduction to the world of work has been developed. However, the integration of these topics into teaching is not binding for schools and it is entirely at the discretion of school directors.  

	4.2  Providing students by carrier and labour market placement skills

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	from 2000
	students and school leavers at ISCED 2 and 3 levels, 
	Ministry of Education, Youth and Sports, NUOV, schools
	ReferNet reports

www.trainingvillage.gr/etv/Information_resources/NationalVet/

	Description of the measure:

From the academic year 2000/2001, new subjects providing students by information and skills required by labour market placement, were included in lower and upper secondary educational programmes. The main objective is to provide students with the most important knowledge and skills related to their employability, and to equip them with competences that help them make education and career-related decisions.
Lower secondary education has included the subject: “career pathway selection”. The objective is to prepare pupils for transfer from compulsory education to upper secondary schools and to the labour market. At upper secondary level, subject “introduction to the world of work” has gradually been integrated into school programmes. In most cases the subject matter is integrated into the relevant subject syllabi in all years. It is up to the head of school to decide on the ways of incorporating these issues into the subjects. He/she takes account of the links between this subject area and other relevant subjects and other school-related specificities and ensures the necessary human resources. 
Moreover, a pilot project “VIP Kariera” aiming at information and carrier guidance development was introduced in 2005. The aim of a system project VIP Kariera is to identify employers’ needs and their opinion concerning school graduates’ preparedness for working life, to survey opinions of labour offices representatives on school graduates’ chances on the labour market, to probe unemployment analyses and assertion of school graduates on the labour market. The information is then offered to students by school counsellors and it is also published on the internet. Primary school students can use this information to choose their own educational plans and schools can use it for their educational programmes as well. Before the end of August 2006, 10 papers were published as part of this project, 340 counsellors were trained and works on a concept of integrated internet information system started.



	4.3  State ICT Policy in Education (Státní informační politika ve vzdělávání)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2001-till now
	school graduates
	Ministry of Education, Youth and Sports,  schools
	ReferNet: Thematic overview – Czech Republic
www.trainingvillage.gr/etv/Information_resources/NationalVet/

	Description of the measure:

Attention is being paid to improving information literacy of school leavers. Therefore in 2000, the State ICT Policy in Education was adopted. The objective of the first stage of policy implementation (until 2005) was to provide schools by hardware and software and to provide teachers and students by ICT courses. The second stage establishes conditions facilitating an effective and efficient introduction of ICT in teaching at school and supports e-learning (schools are supported in producing e-learning materials and tools, in creating networks)

	4.4 Foreign Language Teaching (výuka cizích jazyků)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2005-2008
	teachers, students, school leavers
	Ministry of Education, Youth and Sports, schools
	Výroční zpráva o stavu a rozvoji vzdělávací soustavy 2005 (Annual Report on Education System Development in 2005)

http://www.msmt.cz/dokumenty/vyrocni-zpravy 

	Description of the measure:

The aim of this development plan is to enhance quality of language teaching in schools.  Consequently, the level of school graduates language skills will increase. School leavers skills will better comply with the requirements of employers. The programme is focused on language training of teachers, teaching methods and materials development, ICT integration into language teaching.

	4.5  Reform of final examination of VET ISCED 3C programmes (reforma závěrečných zkoušek)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2005 - 2008
	school graduates
	Ministry of Education, Youth and Sports, NUOV, schools
	ReferNet: Initial vocational education and training – Czech Republic

www.trainingvillage.gr/etv/Information_resources/NationalVet/

	Description of the measure:

To enhance the quality of vocational school graduates according to the labour market needs and transparency and comparability of vocational certificates for employers, a reform of final examination of VET ISCED 3C programmes started at 2005. In 2005 it was made mandatory to appoint one expert from industry to the examination board. The previous legislation had not allowed social partners to be a full member of the board (if he/she was invited, he/she could ask questions but not take part in the assessment).   

Further reforms will focused on the development of evaluation standards which will set vocational competences for various fields of education and the relevant assessment criteria. Evaluation standards will be linked to a uniform testing procedure. By the end of 2008 the uniform testing procedure will be proposed and piloted in all ISCED 3C programmes.  

	4.6 Law on validation and recognition of the outcomes of CVET (Zákon o ověřování a uznávání výsledků dalšího vzdělávání)

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2007
	adults, incl. young people
	Ministry of Education, Youth and Sports, National Institute of Technical and Vocational Education (NUOV)
	ReferNet: Thematic Overview – Czech Republic

www.trainingvillage.gr/etv/Information_recources/NationalVet/

	Description of the measure:

The Law on validation and recognition of the outcomes of CVET has been adopted in 2006 and its major provisions should become effective on 1 August 2007. The law creates a systemic framework for the recognition of qualifications acquired through non-formal and informal learning. It makes a distinction between partial and full qualifications.  

The law will make it possible to acquire a generally recognised certificate of a specific professional competence level regardless of how it was acquired. To obtain the certificate, those interested have to take an exam with an authorised commission (or individual). A definition of qualifications (partial and full), qualification standards, evaluation standards and a list of authorised persons will be contained in the National Qualifications System which is currently under development. 

The future use of the opportunities given by the law will depend on whether certain preconditions are established before the relevant date – i.e. the development of a National Qualifications System, and authorisation of individuals who will evaluate the professional competence of the applicants. 


SUMMARY/RESULTS OF THE PREVIOUS INFORMATION

· The main causes of youth unemployment are insufficient practical knowledge, experience and working habits, low qualification, insufficient language skills and reluctance of school-leavers to accept certain jobs. The exclusion of school leavers from unemployment benefits has had quite positive influence on latter one. 
· There are two traditional major ALMP programmes for young unemployed people: retraining programmes and subsidised jobs. It appears that most of those who take part in retraining courses are the most employable short-term unemployed people. A great deal of retraining is provided to unemployed people with average levels of education, not those with very low skill levels. Recently, in line with EU employment guidelines, labour offices have been offering individual action plans to all young people under 25.
· Information and counselling centres (in the framework of public employment services) services) play important role in consultancy for choosing a career. They disseminate information about development on the respective labour market and on expected need of qualified workforce for students, to their parents and also to public as well as the information about education programmes of secondary schools, higher professional schools and universities, the descriptions of specific professions in both written and audiovisual form. Specific computer programmes are used for comparing ambitions with abilities and for finding out the optimum choice of education.  
· In order to remove disparities between school graduates’ knowledge and skills and employers’ demand, an integrated system of career counselling for youth shall be developed. It is necessary to enlarge the carrier and guidance capacities, better connect two existing parallel systems (one in the field of education and another in the field of labour market services) and enhance the quality of services. Recently, first steps in this direction have been implemented. Into the curricula of lower and upper secondary schools, a new subject concerning carrier choice and labour market issues was introduced (measure 4.2). There are also some pilot projects aiming to the information and carrier guidance support. (measure 4.2)
· After economic transition period, labour skills demand of employers has changed in connection with implementation of new technologies, foreign investors activities, expanding foreign trade operations and internationalisation of the economy. Besides vocational knowledge and skills, the key competencies of graduates became increasingly important, especially foreign language skills, communication skills, ICT knowledge, team work skills, problem solving, etc. Moreover, key competencies became crutial for long-term employability of graduates and necessary flexibility during the professional carrier. In response to new labour market demands, curricular reform started (see measure 4.1) to be implemented. The main goal of curricular reform is to change the concept of education in order to provide each individual with key knowledge and skills they might need (not only) in their professional life. This trend is reflected in a two-level development of curricula, where national curricula (rámcové vzdělávací programy) are binding nationwide for a specific level and field of education, school-based curricula (školní vzdělávací programy) allow schools to shape their distinct profiles, and to meet the needs of students and regional labour markets. The involvement of employers into the school curicula development will enhance the compatibility of graduates skills with the employers requirements.
· Despite of significance of  language skills for employability of school graduates, the quality of language teaching is still low, especially at basic and vocational schools. It is caused by the low capacity of foreign languages teachers. In response, next to the curricular reform, another measure was recently implemented to support the foreign language teaching at schools (see measure 4.4).
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