SCHEDULE A

Overview of measures for the integration of young people in the labour market

SLOVAKIA
	1. LABOUR MARKET POLICIES MEASURES

	1.1 Gradute practice  

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2004
	Unemployed  graduates up to 25 years of age
	Ministry of Labour, Social Affairs and Family
	 Act No. 5/2004 Coll. on employment services and on amendment of certain acts
http://www.employment.gov.sk/new/i ndex.php?id=1123 



	Description of the measure:

The Graduate Practice is targeted on all jobseekers under age 25 irrespective of their educational attainment and professional experience. The programme consists of a 6-month part-time internship in a firm or in the public sector limited to 20 hours a week for which participants receive an allowance paid by the government (SKK 1 700 or about EUR 45 a month, corresponding to 18% of the hourly average wage or 50% of the hourly minimum wage). 

	1.2 Completion of primary school

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2004
	Unemployed (including young people)
	Labour offices
	http://www.employment.gov.sk/new/get_file.php?SMC=1&id=1416
European Employment Observatory Review Autumn 2005

http://www.eu-employment-observatory.net/resources/reviews/EN-EEOAutumnRvw2005.pdf 



	Description of the measure:

ESF project for job seekers with incomplete primary education 



	1.3 Individual action plan

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2004
	Unemployed (including young people)
	Ministry of Labour, Social Affairs and Family
	 Act No. 5/2004 Coll. on employment services and on amendment of certain acts
http://www.employment.gov.sk/new/index.php?id=1123 



	Description of the measure:

The individual action plan is defined as a written document which, based on evaluation of the personality conditions, abilities and professional skills of the job seeker, determines the type and scope of assistance required for facilitating his/her occupational assertion and delimits specific procedural steps for the purpose. The individual action plan shall be elaborated assessed and updated by the job seeker in close cooperation with the professional consultant. Upon its elaboration and mutual approval, the individual action plan shall assume binding force to the job seeker.



	1.4 Agreement on temporary jobs for students

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2005
	Students
	Ministry of Labour, Social Affairs and Family
	Labour code

http://www.employment.gov.sk/new/index.php?SMC=1&id=662 

	Description of the measure:

The Labour Code introduced a new type of employment agreement called the ‘Agreement on temporary jobs for students’, which enables students to work up to half the weekly working time.

	1.5 Education and Preparation for the Labour Market

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2004
	Unemployed

(including young people)
	Labour office
	Act No. 5/2004 Coll. on employment services and on amendment of certain acts

http://www.employment.gov.sk/new/index.php?id=1123  



	Description of the measure:

Education and preparation for the labour market is defined as theoretical or practical preparation enabling the acquisition of new knowledge and professional skills by the job seeker and by the person interested in employment for the purpose of assertion at work in a suitable employment, or for the purpose of maintaining the employment of an employee, particularly by the education activities focused on the completion of education in primary schools and the study in secondary schools, for the purposes of obtaining a document of primary or secondary education completion, in the last grade of the relevant school, on the basis of the projects and programmes,; on education and preparation for a particular job opportunity, on the basis of employment commitment by the employer; and on education and preparation for commencement of operations or performance of self-employment. Determination of the contents and scope of education and preparation for the labour market shall be based on the level of recent knowledge and professional skills of the job seeker, person interested in employment and employee, enabling their targeted use in the acquisition of new levels of knowledge and professional skills.

	1.6 Activation activities

	year of reference
	beneficiaries
	institution/organisation involved
	Source



	2004
	Long-term unemployed
	Ministry of Labour, Social Affairs and Family
	Act No. 5/2004 Coll. on employment services and on amendment of certain acts
http://www.employment.gov.sk/new/index.php?id=1123 



	Description of the measure:

Activation activities is a programme with the aim of promoting job prospects of the long-term unemployed and those receiving social assistance. The programme involves participation in municipal and community work, while providing income support.


	2. INCOME SUPPORTING MECHANISM

	2.1 Unemployment benefit

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	continuously
	unemployed
	Ministry of Labour, Social Affairs and Family
	http://www.employment.gov.sk/DIS/davka_v_nezamestnanosti/dvn_podmienky.htm 

	Description of the measure:

Citizen is entitled to unemployment benefit, if he/she had unemployment insurance for at lest three years within the past four years before being included to registry of unemployed citizens looping for employment. Level of Unemployment Benefit: 50 % of assessment base (gross earnings during the period of last 3 years, ceiling of A.B.: 3-times of average wage in Slovak economy).

	2.2 Maternity benefit 

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	continuously
	families
	Ministry of Labour, Social Affairs and Family
	http://www.ilo.org/public/english/employment/gems/eeo/law/slovakia/act1.htm
http://www.ssa.gov/policy/docs/progdesc/ssptw/2006-2007/europe/slovakrepublic.html
http://ec.europa.eu/employment_social/missoc/2004/022004/sk_en.pdf 

	Description of the measure:

The benefit is payable from 6 to 8 weeks before the expected date of childbirth and is equal to 55% of the daily assessment basis. The daily assessment basis is based on earnings in the last year before the expected date of childbirth. The benefit is payable for a total of 28 weeks; 37 weeks for a single mother and for multiple births; 22 weeks for a substitute career; 31 weeks for a single parent or substitute career rearing at least two newborn children; or for at least 14 weeks if the child dies. The benefit is paid until the end of the 9th month after childbirth.

	2.3  Parental benefit

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	continuously
	One of the parents (working, studying)
	Ministry of Labour, Social Affairs and Family
	http://www.employment.gov.sk/DIS/davky_statnej_soc_podpory/rodicovsky_prispevok/1_RP_vseobecne_informacie.htm 

	Description of the measure:

Entitlement to parental benefit is a parent (mother, father,...) providing personal and proper full day-care to at least one child up to the age of 3 years (in the case of a long-term or severely handicapped child up to the age of 6 years). 


	3. FAMILY AND SOCIAL POLICIES MEASURES

	3.1 Family support

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	1998-2006
	parents
	Ministry of Labour, Social Affairs and Family
	The manifesto of the government of the Slovak republic 

http://www-8.vlada.gov.sk/index.php?ID=1672


	Description of the measure:

The Government regards active support to families as a basic duty of the state, with an emphasis on young families and creating conditions for establishing the same. In the interests of creating conditions for favourable mental, physical and social development of children and creating dignified conditions for active support to young families and the growth of the birth rate.

	3.2 Birth grant

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	continuously
	families
	Ministry of Labour, Social Affairs and Family
	Security Programs Throughout the World:Europe, 2006

http://www.ssa.gov/policy/docs/progdesc/ssptw/2006-2007/europe/slovakrepublic.html


	Description of the measure:

Birth allowance is paid to persons residing permanently in the Slovak Republic for the birth of a child. Alump sum of 4,460 SK is paid for each child; for multiple births of three or more children (or the birth of two sets of twins in 2 years) the lump sum is increased by 50% for each child surviving at least 28 days (if the number of surviving children is two or more). Multiple birth allowance is paid to parents on the birth of triplets or more children or the birth of two sets of twins within a 2-year period. The family must reside in the Slovak Republic and have at least three children younger than age 15. 2,420 SK a month is paid for a child up to age 6; 2,980 SK if aged 7 to 15; and 3,170 SK if older than age 15.

 Cash maternity benefits: Must have 270 days of insurance coverage in the 2 years before the expected date of childbirth. The benefit can also be paid to the child's father, the husband of the child's mother, and other persons in special situations.

	3.3 Parental leave

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	continuously
	parents
	Ministry of Labour, Social Affairs and Family
	Labour Code

http://www.ilo.org/public/english/employment/gems/eeo/law/slovakia/act1.htm


	Description of the measure:

In connection with childbirth and caring for a newborn child, a woman shall be entitled to maternity leave for duration of 28 weeks. If a woman gave birth to two or more children concurrently, or if concerning a solitary woman, she shall be entitled to maternity leave for duration of 37 weeks. In connection with caring for a newborn child, man also shall be entitled to parental leave to the same extent, if caring for a newborn child. An employer is obliged to provide women and men (on their request) with additional parental leave up until their child reaches three years of age. In the case of a long-term disabled child requiring exceptional care, the parental leave can be extended until the child is 7 years of age. Such leave shall be provided to the extent to which the parent requests; generally, always for a period of one month at least.

	3.4 Housing policies

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2001
	Citizens of SR
	Ministry of Constructions and Regional Development
	SOCIAL HOUSING IN EUROPE 2000

INTERNATIONAL WORKSHOP, PRAGUE, OCTOBER 6TH - 7TH 2000 http://seb.soc.cas.cz/Img/Pub/sochousing.pdf

	Description of the measure:

The social policy in housing is demonstrated also by the implementation of housing allowance system since 2000. The act on housing allowance is tenure neutral. All households below certain income level per person are eligible to apply for the allowance. When discussing possible development scenarios and models for future development of housing sector in Slovakia, best European practices are used as a source of reference. Housing has also very important role in the social functioning of the society. The Government of the Slovak Republic approved in May 2000 the Principles of State Housing Policy up to the year 2005 with an outlook up to 2010. A decrease in the share of rental housing to some 6 % in 2000, along with the requirements on the labour force mobility, income structure of households, high market prices of housing and some 28 thousand new marriages concluded annually in Slovakia suggest, that the housing support has to be channelled in particular towards a gradual increase of the construction of new rental dwellings, so that their share would be approximately 50 % of the new construction around 2010. To cope with the existing lack of housing in urban areas and to comply with the Programme Declaration of the Government, necessary would be construction of 14 thousand dwellings annually.

	3.5  Flexible work arrangements 

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2004
	workers
	Labour inspectorate
	THE CHALLENGES HRM MUST FACE UNDER FLEXIBLE WORK ARRANGEMENTS (CASE OF THE SLOVAK REPUBLIC)

http://www.leidykla.vu.lt/inetleid/ekonom/67(1)/straipsniai/str1.pdf
Labour Code of the Slovak Republic-§89

www.employment.gov.sk/new/index.php?id=967


	Description of the measure:

Maximum weekly working time of an employee shall be 40 hours. An employee whose working time is arranged in such manner that he/she regularly performs work alternately on both shifts of a two-shift operation, shall have maximum working time of 38 and ¾ hours per week, and on all shifts of a three-shift operation or a continuous operation, maximum working time of 37 and ½ hours per week.

In the interest of increasing the work efficiency and improved securing of the employees’ needs, an employer may adopt flexible working time upon prior negotiation with the employees’ representatives. The guidelines invited the social partners “to negotiate, at the appropriate levels, in particular at sectoral and enterprise levels, agreements to modernise the organisation of work, including flexible working arrangements. Part-time working is by far the most common form of flexible working. Working time flexibility may be defined as permanently variable and adjustable working time in terms of structure and length.

	3.6 The Concept of Equal Opportunities between Women and Men

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2002
	workers
	Government- Ministry of Labour, Social Affairs and Family
	REGULAR REPORT ON SLOVAKIA'S PROGRESS TOWARDS ACCESSION
http://www.government.gov.sk/eu/dokumenty/sprava_o_pripravenosti_2001/sk_en.pdf
Industrial Relations in Europe

http://ec.europa.eu/employment_social/social_dialogue/docs/ir_report2006_en.pdf
Slovakia Assessment of National Reform Programme

http://ec.europa.eu/growthandjobs/pdf/1206_annual_report_slovakia_en.pdf

	Description of the measure: 

On 21 April 2004, the Commission adopted a proposal for a directive of the European Parliament and of the Council on the implementation

of the principle of equal treatment of men and women in matters of employment and occupation (recast version).

In March 2001, the Slovak government adopted a 'Concept on equal opportunities for women and men' - the country's first comprehensive elaboration of the gender equality issue. The main goal is to improve equal opportunities form women and men, taking into account their differences and mutual interests. The concept document contains the following measures:

1. enlarging the possibilities for women to take on leading positions, and assessing the results regularly;                                                                                      2. creating special employment conditions for women and men who take care of children and dependent family members, and facilitating their return to work through upgrading their qualifications, reskilling and counselling on a possible transition to self-employment.                                                                             3. ensuring the implementation of equal pay for women and men for equal work and work of equal value;                                                                                   4. supporting life-long education programmes which involve gender and equal opportunities issues; 

The care of the family is traditionally seen as the role of women. In order to ensure a better balance between work and family life, the concept document includes the following measures:                                                                                                                                                                                                        (  expanding and increasing the quality of social services provision aimed at care for children, older people and people with various types of disabilities, so as to give a respite to families that have an excessive burden of caring for such people;                                                                                                                        ( ensuring that the Ministry of Labour, Social Affairs and Family's annual 'family and employment' audit of employers is focused on rewarding the most 'family-friendly' employers;                                                                                                                                                                                                                 ( supporting the inclusion in both the tripartite general agreement and collective agreements of measures aimed at reconciling work and family life.

	3.7 Territorial mobility

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2003-

2007
	Citizens of Slovakia
	Center for Economic Development, Slovakia
	Challenges of EU Accession for Labor Market, Social Policy and Labor Migration in Slovakia
http://www.cphr.sk/projekty_eu_rozsirenie_vagac2.pdf
Mobility conference highlights deficits and progress 
http://www.euractiv.com/en/mobility/mobility-conference-highlights-deficits-progress/article-160446
Industry says "get moving!"

http://www.slovakspectator.sk/clanok-16405.html

	Description of the measure:

In 2004 the European Parliament and Council adopted Directive 2004/38/EC on the right of citizens of the European Union and their family members to move and reside freely within the territory of the EU. Over the past six months only 15 unemployed people accepted the states offer of relocating for work and monthly state assistance of Sk10,000 (€250). An additional four people of the 430,000 unemployed have requested state assistance with no results. The sum is not considered as a strong enough motivation for people to relocate. In places where there are available jobs, housing prices are far too high and unaffordable for the majority of citizens. Work force mobility remains among the most important factors for long-term business development, and human resources experts agree that Slovakia continues having problems with this factor.

(Slovaks migrate/commute for work mainly to Czech Republic (approx. 60 thous. persons), Germany (approx. 12 thous.), Austria (estim. 8 thous.)
The labour force mobility is  high within the new Europe, especially  migration between Slovakia and Slovenia is noticable. In March 2005 there were 2,298 citizens of EU countries employed in Slovenia, and of these 1,070 were from Slovakia. 

Official communication stresses the positive effects of labour migration. Slovaks also tend to have a positive stance. Many migrants, especially young people, are ready to take work that is way below their qualification level. 


	4. LEARNING STRATEGIES

	4.1 Guidance and counselling

	year of reference
	  beneficiaries
	institution/organisation involved
	Source

	2003
	Citizens  of Slovakia
	Directorate-General for Education and Culture


	Implementing Lifelong Learning Strategies in Europe
http://ec.europa.eu/education/policies/2010/lll_report/lll_slk_en.pdf

	Description of the measure: 
The guidance and counselling services are being developed in Slovakia in  three-pillar system of provision of career guidance and counselling in Slovakia. The first subsystem is based on the traditional guidance system at schools, with teachers-counsellors backed by professional from the network counselling centres. The second subsystem is based on institutions of the employment sector and represented by the network of psychological counselling services centres providing career guidance and counselling as a sub-component of family counselling. The third subsystem is covered by the network of regional and district labour offices focused on serving adults, in particular unemployed.

	4.2 Measures aimed at developing ICT skills

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2003
	
	Directorate-General for Education and Culture


	http://ec.europa.eu/education/policies/2010/lll_report/lll_slk_en.pdf


	Description of the measure:

In the education sector level there are 2 projects aimed at improvement of ICT skills – the INFOVEK project is aimed at wiring schools to the Internet, and equipment of all schools with ICT labs, educational software, as well as teacher training. Slovakia failed to meet eEurope plus benchmarks and seems to be the poorest of the future member states in this field. Additionally, many schools wired to the Internet are limited in dialling up to the Internet due to the lack of operational money. As a consequence even wired schools cannot fully utilise Internet resources.

	4.3 Education in Slovakia

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2003
	
	Directorate-General for Education and Culture


	http://ec.europa.eu/education/policies/2010/lll_report/lll_slk_en.pdf


	Description of the measure:

Traditionally, education is a high priority within the population. The Slovak population is offered high quality basic education. Ten years of  compulsory education guarantee the provision of all necessary skills for further learning and training. A gradual success in inclusion of disabled into mainstream schools provides an alternative to traditional special schools. There are specific institutions of the education sector offering informal learning and spare time activities. Nevertheless, out-of-the-school activities are the first at risk whenever saving measures are considered.

There are increasing opportunities for students to be placed in accordance to their desires. Almost all students of the relevant age cohort could acquire ISCED 3 level education with the strong tendency to the ISCED 3A education. 
Pre-school enrolment within the last year is close to 90% and almost all families interested in this service are able to get it. There are some high standard families not interested in pre-school education and there are Roma families with two reasons for not sending children to kindergartens – a lack of means and little interest. The access to the basic skills is more complicated for children from disadvantage families, in particular for Roma children living in segregated settlements. In order to improve the situation special measures have been introduced. About 240 Roma assistants are active in Basic schools serving Roma children at risk, zero grades aimed at facilitation of entering Basic school have been introduced and the special experimental programme aimed at the acceleration of erroneously placed children into Special basic schools is carried out. Special activities aimed at the Roma population were introduced in all segments of VET as well.

	4.4 Specific measures aimed at fostering the participation of schools and universities in lifelong learning  programmes and projects

	year of reference
	beneficiaries
	institution/organisation involved
	Source

	2003
	
	Directorate-General for Education and Culture


	http://ec.europa.eu/education/policies/2010/lll_report/lll_slk_en.pdf


	Description of the measure:

All VET schools are active in provision of new study branches thriving for the expansion of ISCED 3A education. With 85% of population aged 25-64 with at least ISCED 3 level of education Slovakia is over the average of member states. Higher education institutions spread over all 8 regions gradually increase the number of part-time students, nevertheless, the number of tertiary graduates is still insufficient and in the number of population with ISCESD 5+ .There is a vivid market providing adult learning opportunities, inclusive popular universities of the third age offering university studies for elderly.



SUMMARY/RESULTS OF THE PREVIOUS INFORMATION

Young people are in a very difficult position in the labour market, youth unemployment rate was 30% in 2005. More than half of young unemployed persons have been looking for jobs for over one year. Employment rate of young people was 26 % (2005). On the other hand employment prospects of young people may be improved well as the economic growth has been exceeding in recent years. Unemployment rates of young people vary across the regions, it is important to support territorial mobility by developing rental housing market.
Slovakia has taken a number of steps with the aims to improve the school-to-work transition, reducing youth unemployment and improving career prospects of young people. These consist of reforms in education, measures to strengthen work incentives and efforts to help young people to enter the labour market.

The most of the steps belong to the Active labour market policy.
· The Graduate Practice, which was introduced in 2004, is targeted on all jobseekers under age 25 regardless their educational background and professional experience. The programme consists of a 6-month part-time internship in a company or in the public sector limited to 20 hours a week for which participants receive an allowance paid by the government (SKK 1 700 or about EUR 45 a month, corresponding to 18% of the hourly average wage or 50% of the hourly minimum wage)

· Activation activities is a programme introduced in 2004 aiming of promoting job prospects of the long-term unemployed and those receiving social assistance. The programme involves participation in municipal and community work, while providing income support. Young people account for 29% of all programme participants. However, the impact of this programme on youth unemployment seems to be very modest at best: the youth long-term unemployment rate has remained stuck at around 17% since 2001.

· Employment subsidies for certain groups of disadvantaged jobseekers including school leavers. 
· Agreement on temporary jobs for students is a flexible form of employment to help recruit students for specific tasks which have short duration. Social contributions on these forms of employment are very low (a mere 1.05% of the agreed remuneration). These contracts might help youth acquire a first experience, but on the other hand young people should be protected on flexible contracts from abuse. 
· Individual action plan is defined as a written document which, based on evaluation of the personality conditions, abilities and professional skills of the job seeker, determines the type and scope of assistance required for facilitating his/her occupational assertion and delimits specific procedural steps for the purpose. The individual action plan shall be elaborated assessed and updated by the job seeker in close cooperation with the professional consultant. Upon its elaboration and mutual approval, the individual action plan shall assume binding force to the job seeker.

· Education and Preparation for the Labour Market is an important measure for young jobseekers’ job preparation and flexibility. Created within a national project ( ) and co-financed by the European Social Fund, this measure seeks to support jobseekers’ employability through specialised education and training programmes tailored to individual needs. This retraining is propaly the most efficient active labour market policy tool for  unemployed people but only 1% of registered young jobseekers were involved in education and training programmes during the first nine months of 2005.

The main income support mechanisms are:

· Unemployment benefits - every citizen of the Slovak Republic is entitled to unemployment benefit, if he/she had unemployment insurance for at lest three years within the past four years before being included to registry of unemployed citizens looping for employment. Level of unemployment benefit: 50 % of assessment base (gross earnings during the period of last 3 years, ceiling of A.B.: 3-times of average wage in Slovak economy).

· Benefits connected to child care- maternity benefit and parental benefit. The important challenge is also developing of child-care facilities to help young parents reconcile their work and family responsibilities.

New curricula and programmes were designed at all levels of education and efforts were made to adapt them to the needs of a market economy.  However, it is necessary to strengthen links between education system (especially vocational education) and the labour market because there is a mismatch between the skills acquired in education and training and those demanded by the labour market.  It is important to develop life-long learning system a life-long guidance system.
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